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this analysis as part of a semester-long Independent Study course in Spring 2017. Dr.
Brandon Vick has worked on a number of research projects related to gender wage gaps
and has recently been working on measuring wage gaps between veterans and non-
veterans. This work stems from research they started as part of the Appalachian Teaching
Project (ATP). The ATP is sponsored by the Appalachian Regional Commission, which in-
vests in sustainable development initiatives in the region. Dr. Vick has taken two groups
of IUP students to Washington, DC, to present their research as part of the ATP.

The Appalachian region has struggled to adjust to the changing
economy of the U.S. In 1960, President John F. Kennedy formed
a federal-state partnership with 13 state governors called the
Appalachian Regional Commission to address the persistent
poverty, unemployment, and harsh living conditions being ex-
perienced since the 1950s. Fifty years later, nearly half of the

$SSDIDFKLDQ FRXQWLHV DUH WWL00 HFRQRIPLFDOON\ “GLVWUHVVHG p
defined as having 1.5 times the national rates of poverty and
unemployment and having two-thirds the average national per-
capita income. Researchers have pointed to many reasons for
this persistent poverty, including a reliance on extractive indus-
try, a lack of investment in education and infrastructure, a lack
of incentives for new industry development, and a lack of oppor-
tunities for individuals to stay in the labor force.

Due to its historical reliance on industries that hire more un-

skilled and blue-collar workers, Appalachian women may expe-

rience even greater economic disadvantage. Research has found

that as more women moved into blue-collar work, which had

been male-dominated historically, they experienced more sexual

harassment. Such harassment disincentivizes women from en-

tering these labor markets and lowers their opportunities to earn

pay equal to men. Gendered job segregation has also been found in high-skilled and
white-collar jobs in the region, creating barriers for women in finding higher-paying
occupations.

*LYHQ $SSDIDFKLD-V KDUVKHU HFRQRPLF HQYLURQPHQW LWV 0DFN Rl HFRQRPLF PRGHUQL]D
tion and growth, and its barriers against women entering the workforce, one would
expect women to experience a higher pay gap than the rest of the nation. Nation-
wide comparisons for 2016 find that women earn 79% of what men make, on aver-
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(continued from page 1)

DJH +RZHYHU WKLV “UDZ JDSp FRPSDULQJ WKH DYHUDJH PDOH DQG IHPDIH ZDJHV REVFXUHV KRZ YDULRXV IDFWRUV DI
fect wage differences. For instance, if men tend to work in higher-paying occupations or industries, part of the
female pay gap is due to the barriers they face getting into these jobs. On the other hand, if women are paid
less despite working in the same jobs as men (i.e., she has the same education, experience, occupation, etc.),
then part of the pay gap is due to some other factor - possibly discrimination. Statistical methods can better
FRPSDUH PHQ DQG ZRPHQ ZWK VLPLDU HGXFDILRQ H[SHULHQFH DQG RFFXSDWLRQ 7KLV "DGNXVWHG SD\ JDSp VKRZV
that women are paid 91% of what men make nationwide.

Our current research estimates the gender wage gap in Appalachia and examines which factors particularly af-
fect it and which workers experience the largest gaps. While previous research has determined that Appalachian
workers experience a pay gap compared to workers in surrounding regions, no research has measured the gen-
der pay gap within Appalachia. We use 2010-






| had the opportunity, along with three other faculty members from IUP, to teach ECON 121 Principles of Macroeco-
nomics, ECON 122 Principles of Microeconomics, and ECON 325 Monetary Economics at Juan University (JNU) in
Guangzhou, China, this summer. Every year, JNU invites faculty from the U.S. to teach at one of their 6 campuses in



As current economics students juggle financing their college education with other responsibilities, they often look



http://www.iup.edu/giveagift
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Measuring the Gender Wage Gap in Appalachia (cont.)

Preliminary results of the Blinder-Oaxaca and Nopo decompositions show how various factors serve to lessen or
expand the female wage penalty. For instance, females in the region have higher levels of educational attain-
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Faculty Notes

Drs. Stephanie Brewer Jozefowicz, James Jozefowicz, and Yaya Sissoko attended the PEA Board of Directors
meeting at the Pennsylvania Economic Association (PEA) annual conference at Slippery Rock University, Slippery
Rock, PA, in June. Dr. Stephanie Jozefowicz was reelected PEA secretary.

“ODUFHWXV 6KD0H DQG 6WUXFWXUDO %UHDNV LQ 2L0 DQG *DV ODUNHWV ~ 7KH &DVH R1 3HQQV\OYDQLD p E\ Drs. Todd B. Potts
and David B. Yerger was published in Energy Economics, 2016, vol. 57, pp. 50-58. Energy Economics is one of
WKH ZRUG-V SUHHPLQHQW DFDGHPLF IRXUQDOV IRU HQHUJ\ UHVHDUFK UDQNLQJ ™ out of over 700 ranked energy-related
journals based on citations impact (www.scimagojr.com).

“+RZ 3UHWULDO ([SHRIDWLRQVY DQG $QULFLSDWHG 2EWDFHY ,PSDFI 8QLYHUVLIN\ %UDQG ,GHQULILFDWLRQ p E\ "WV $PEHU
Stephenson and David B. Yerger was published in the Journal of Promotion

Management, online September 2016. Dr. Stephenson is a Ph.D. graduate of

,83-V $GPLQLVIUDILRQ DQG /HDGHUVKLS 6WXGLHV SURJUDP

Dr.


http://www.scimagojr.com
http://www.iup.edu/newsItem.aspx?id=215289&blogid=1593
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http://www.economicsbulletin.com/
http://www.accessecon.com/Pubs/EB/2016/Volume36/EB-16-V36-I3-P148.pdf
http://www.accessecon.com/Pubs/EB/2016/Volume36/EB-16-V36-I3-P148.pdf
http://link.springer.com/journal/11269
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