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Senators Collins and Richards also indicated that the Resolution had been sent via certified mail to 

Governor Rendell. 

 

FOR INFORMATION: 

 

Chair Smith reminded faculty members of the Senate to vote in Ackerman to select the two faculty 

representatives who will sit on the Presidential Search Committee. 

 

 

ADJOURNMENT 

 

With no further business, the meeting was adjourned at 3:50 p.m. 

 

Respectfully submitted, 

 

Gwen Torges 

Secretary, IUP Senate 
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APPENDIX A: 

Revised Draft of Proposed IUP Sexual Harassment Policy  

(Revised January 3, 2003) 

 

FOR INFORMATION: 

 

POLICY 

 

Indiana University of Pennsylvania is committed to maintaining a learning and work environment that is 

free from sexual harassment.    Acts of sexual harassment seriously undermine the atmosphere of trust and 
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with work or educational performance, or negatively affects an individual’s employment or 

educational opportunities. 

 

Sexually harassing conduct may include but is not limited to verbal, physical, written, graphic or pictorial 

incidents.  Not every act that may be offensive to an individual or group constitutes sexual harassment.  In 

determining whether sexual harassment has occurred, the totality of the circumstances surrounding the 

incident must be carefully reviewed and due consideration must be given to the protection of individuals’ 

rights, freedom of speech, academic freedom and advocacy.  Sexual harassment complaints will be 

reviewed from a standard of a “reasonable person” as the same sex of the complainant. 

SEXUAL HARASSMENT COMPLAINT PROCEDURES 

 

Sexual harassment concerns can often be resolved by the person who feels he or she is being harassed by 

informing the alleged offender 
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otherwise determined to be appropriate by the complainant or the APSE, the complainant or the APSE 

may move a complaint from Informal Complaint Resolution to Formal Complaint Resolution at any time.    

 

The informal investigator is expected to review the complaint expeditiously and explore avenues for 

informal resolution with the complainant.  The university recognizes that it must balance the 

complainant’s right of privacy and the need to be fair to the alleged offender by notifying the alleged 

offender of the allegation.  The written complaint or a summary of the complaint will be provided by the 

informal investigator to the alleged offender.  The informal investigator has the discretion to determine 

whether the situation warrants a meeting(s), either jointly with the complainant and the alleged offender 

or separately.  Any person involved in the informal resolution discussion may be accompanied by an 

individual or appropriate union official if he/she so desires.  The complainant may not be compelled to 

meet with the alleged offender.  The informal investigator has the discretion to determine whether 

investigation of the complaint requires interviewing other persons who may have witnessed the alleged 

behavior or might have information that would be helpful. 

 

Informal investigators should attempt to resolve sexual harassment complaints expeditiously, but in a 

manner that is consistent with the severity or complexity of the matter. To the extent possible, it is 

expected that the informal resolution process will be completed in a timely manner.  If informal resolution 

fails to resolve the matter to the complainant’s satisfaction, the complainant may file a formal complaint. 

 

At the conclusion of the informal investigation, all records from the informal resolution process will be 

forwarded to the APSE to be maintained in a confidential file for seven years as advised by legal counsel. 

 

Formal Complaint Resolution Procedures 

 

If the complainant is not satisfied with the outcome of the informal resolution or if the complainant 

prefers to file his or her complaint directly at the formal complaint level, he or she may do so by filing a 

written complaint with the APSE or the Associate Vice President for Human Resources  (hereafter 

referred to collectively as “formal investigator”).  If the complaint is against the APSE, the formal 

complaint must be filed with the Associate Vice President for Human Resources.  If the complaint is 

against the Associate Vice President for Human Resources, the formal complaint must be filed with the 

APSE.   A complaint against the president or a member of the council of trustees may be directed to the 

Office of the Chancellor or to the APSE who will forward the written complaint to the Office of the 

Chancellor for investigation. The written complaint describes the incident or incidents as completely as 

possible.  The complainant may seek guidance regarding the formal submission of the complaint from the 

formal investigator.  The formal investigator will conduct the investigation including notifying the alleged 

offender, providing a copy of the written complaint to the alleged offender, conducting interviews with 

the complainant and the alleged offender, and with anyone who might have witnessed the behavior or 

who might have information that would be helpful.  Any person involved in the formal resolution 

discussion may be accompanied by an individual or appropriate union official if he/she so desires.  The 

formal investigator will conduct the investigation expeditiously, but in a manner consistent with the 

complexity and severity of the matter.  At the conclusion of the investigation, the formal investigator will 

prepare a report of findings and submit the report to the president or his or her designee.  The president or 

designee will determine what appropriate action, if any, will be taken. A pre-disciplinary conference will 

be held if sufficient evidence is found in the report of findings.  If disciplinary action is taken as a result 

of the pre-disciplinary conference, the alleged offender may appeal the decision as provided in the 

grievance procedures of their respective collective bargaining agreement or the Management Merit 

Principles Policy, whichever is applicable.  

 

Once the president or designee has rendered a decision and notified the alleged offender in writing, the 

formal investigator shall notify the complainant in writing of the results of the investigation and the action 

(Appendix A: Revised Draft of Proposed IUP Sexual Harassment Policy, continued) 
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APPENDIX B: 

Rules Committee 

Chair Broad 

 

FOR ACTION: PASSED 

 

At the November, 2002, Senate meeting, President Pettit called for the creation of a committee to 

make recommendations regarding the arming the University Policy.  The Rules Committee proposed that 

the following list of candidates be forwarded to the President, who would then select members for the 

consultative committee. 

 

Faculty 

Belch, Holley 

Briscoe, Roger 

Bullard, J. 

Hall, Linda 

Martin, J. 

Myers, J.R. 

Radell, Will 

Sadler, Mary 

Soule, R. 
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     BA—Philosophy/Pre-Law Track    PASSED 

     Current Program:    Proposed Program: 

 

     Liberal Studies:                            53-55  Liberal Studies:                                53 

       Mathematics:    3sh  

     Liberal Studies Electives:     Liberal Studies Electives:  9sh;  

     no courses with PHIL prefix no courses with PHIL prefix 

     

     College:                                             0-6  College:                                             0-6 

      

     Major:                                                30  Major:                                                30 

 

     Other Requirements:                   15-21              Other Requirements:                   15-21 

      

     Free Electives:                              12-29             Free Electives: enough credits       

                        beyond those listed above to total 

                        120 credits. 

    Total Degree Requirements:           124             Total Degree Requirements:         120 

 

                                                                        Footnote:  The free electives will now be 10-22 

  

 

 

3.  School of Continuing Education—Program Revision (120) PASSED 

    

     BS--General Studies  

     Current Program:    Proposed Program: 

 

     Liberal Studies:              53-54  Liberal Studies:              53 

       Mathematics:    3sh 

                                                                                    Liberal Studies Electives:   9sh 

 

     General Area of Study:                 24  General Area of Study:            24            
      

     Special Interest Area:                 21  Special Interest Area:            21  

     Free Electives:                             25-26  Free Electives: enough credits       

                        beyond those listed above to total 

     Total Degree Requirements:   124                120 credits. 

      Total Degree Requirements:         120 

 

                                                                             Footnote:  The free electives will now be 22. 
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BS—Regional Planning/Economic Developer Track 

Current Program:     Proposed Program: 

BS

BS
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APPENDIX D: 

UNIVERSITY-WIDE GRADUATE COMMITTEE 

Chairpersons Kondo and Chambers 

 
FOR INFORMATION: 

 

Change of Notation in Catalog Description from ‘sh’ to ‘cr’ 

The summary information for graduate courses “c-l-sh” (class-lab-semester hour) will be replaced by “c-

l-cr” (class-lab-credit) in the graduate catalog where “cr” denotes credit. 

 

Rationale: The summary information for undergraduate courses “c-l-sh” (class-lab semester hour) will be 

replaced by “c-l-cr” (class-lab-credit) in the catalog where cr denotes credit.  The graduate catalog will be 

changed in order to be consistent with the undergraduate catalog.  

 

FOR ACTION: PASSED 
 

1. COURSE DELETIONS 

 

HIST 545 The Age of Ragtime: American History 1900-1929 

 

and 

 

HIST 546 Recent United States History 

 

Rationale:  In an effort to reduce and eventually eliminate the use of dual-listed 300/500-level courses, 



SENATE MINUTES FOR 1/28/03 -- 18 

based on these suggestions Department Faculty decided it was time to revise our M.S. Program.  The 

framework for the program revision to establish a safety management track and a technical track.  These 

tracks were identified as major divisions of safety professionals' job requirements in today’s workforce.   

 

Old Catalog Description 

The Department of Safety Sciences offers a program of studies leading to a Master of Science degree in 

Safety Sciences. A thesis or non-thesis curriculum is available. The M.S. in Safety Sciences is accredited 

by the Accreditation Board for Engineering and Technology.  

 

Students have the opportunity to choose from a wide selection of course offerings or select a specialized 

area. In addition, students may choose elective courses, with approval of adviser, in fields directly related 

to safety sciences. The program is designed for individuals with relevant experience in safety sciences and 

those with appropriate undergraduate preparation who are interested in pursuing careers in the profession. 

 

Department Admission Requirements 
In addition to meeting the requirements for admission to the Graduate School and Research, a student 

intending to work toward a Master of Science in Safety Sciences will be required to have the following 

prerequisite professional preparation: 

Entry-level competency in four subdisciplines:  Safety Management, Occupational Safety, Occupational 

Health, and Fire Protection through relevant education, documented work experience, certifications, or 

other means acceptable to the Safety Sciences Graduate Committee.  

 

The student’s undergraduate preparation should include the following: 

Sciences and Mathematics (21 hours). These are typically courses such as calculus, statistics, 

physics, chemistry, and human physiology and anatomy or biology. 

Engineering/Technology Courses (42 hours). Courses in the Safety Sciences, such as industrial 

hygiene, systems safety, safety management, fire safety, ergonomics, and environmental safety, 

as well as a variety of engineering and technology courses. 

Humanities, Communications, and Social Sciences (21 hours). Courses in psychology, speech, 

and written communications as well as a variety of other social sciences.  

 

When the Safety Sciences Graduate Committee determines that a deficiency in work experience or 

relevant education exists, a student will be required to complete additional studies to eliminate the 

deficiency. More information on admissions requirements is available from the Safety Sciences 

Department.  

 

New Catalog Description 

The Department of Safety Sciences offers a program of studies leading to a Master of Science degree in 

Safety Sciences. A thesis or non-thesis curriculum is available. Students have the opportunity to choose 

from two specialty tracks: safety management and technical.  In addition, students may choose elective 

courses, with approval of adviser, in fields directly related to safety sciences. The program is designed for 

individuals with relevant experience in safety sciences and those with appropriate undergraduate 

preparation who are interested in pursuing careers in the profession. 

 

Program Objectives: 

After completing the M.S. Program in Safety Sciences, the student will have: 

1. Expanded their technical and managerial knowledge and skills of the Safety, Health and 

Environmental field. 

2. Acquired advanced research and communication skills. 

3. Enhanced their leadership skills. 
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4. Developed an understanding of their professional and ethical responsibilities within the Safety, 

Health, and Environmental field. 

 

Admission Prerequisites: 

Admission into the M.S. in Safety Sciences Program will follow the same admission procedures as those 

established for the current degree program.  For this program, admission will include a Baccalaureate 

Degree with a minimum 2.6 CGPA. 

 

In addition to meeting the requirements for admission to the Graduate School and Research, a student 

intending to work toward a Master of Science in Safety Sciences will be required to have the following 

prerequisite professional preparation: 

 

Entry-level competency in Safety Management, Occupational Safety, Occupational Health, and Fire 

Protection through relevant education, documented work experience, certifications, or other means 

acceptable to the Safety Sciences Graduate Committee. 

  

When the Safety Sciences Graduate Committee determines that a deficiency in work experience or 

relevant education exists, a student will be required to complete additional studies to eliminate the 

deficiency. More information on admissions requirements is available from the Safety Sciences 

Department.  

 

Side-by-side Comparison of Current and Proposed Programs 

             Current M.S. Program      Proposed M.S. Program 

Required Core Courses 18cr. Required Core Courses 12cr. 





SENATE MINUTES FOR 1/28/03 -- 21 

SAFE 562   Radiological Health   

SAFE 565 Right-to-Know Legislation 3 cr. *SAFE 543 Construction Safety (Revised 

course) 

3 cr. 

SAFE 581 Special Topics 3 cr. SAFE 561 Air Pollution 3 cr. 

SAFE 620 Safety Data Management 3 cr. SAFE 562   Radiological Health  3 cr. 

SAFE 623 Advanced Safety 

Administration 

3 cr. SAFE 565 Right-to-Know Legislation 3 cr. 

SAFE 630 Pollution Control 3 cr. SAFE 581 Special Topics 3 cr. 

SAFE 644 Preventing Unsafe Acts 3 cr. SAFE 604 Industrial Toxicology 3 cr. 

SAFE 663 Industrial Hygiene Laboratory 

Methods 

3 cr. *SAFE 605 Application of Safety 

Engineering Principles (Revised Course) 

3 cr. 

SAFE 664 Industrial Noise Control 3 cr. *SAFE 606 Hazardous Materials 

Management (Revised Course) 

3 cr. 

SAFE  672 Process Safety in the 

Chemical Industry 

3 cr. SAFE 620 Safety Data Management 3 cr. 

SAFE 673 Disaster Preparedness 3 cr. SAFE 621 Programming Safe Behavior 

(New Course) 

3 cr. 

SAFE 674 Fire Safety in Building 

Design 

3 cr. SAFE 623 Advanced Safety 

Administration 

3 cr. 

SAFE 681 Special Topics 3 cr. SAFE 624 Solving Safety Problems 

(New Course) 

3 cr. 

SAFE 699 Individualized Instruction 3 cr. SAFE 625 Risk Strategies for the 

SH&E Professional (New Course) 

3 cr. 

SAFE  850  Thesis 1-6 cr. SAFE 647 Applied Ergonomics (New 

Course) 

3 cr. 

  SAFE 630 Pollution Control 3 cr. 
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  SAFE 660 Applied Industrial Hygiene 

(New Course) 

3 cr. 

  SAFE 663 Industrial Hygiene Laboratory 

Methods 
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This course examines administrative concepts and principles regarding organizing and managing the 

functional areas of safety, health and the environment within an organization. Students will be introduced 

to management practices unique to SH&E programs as well as concepts related to organizational culture, 

labor relations, professional ethics, workers compensation and medical management. 

*DE 

 

4)  SAFE 621  Programming Safe Behavior 
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5)  From: 

SAFE 674 Fire Safety in Building Design 3c-0l-3cr 
The student is provided with the necessary concepts and principles for the safe design of buildings from a 

fire hazard standpoint. Emphasis is given to adequate understanding of fire properties as they influence 
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APPENDIX E: 

University Senate Research Committee (USRC) Report 

Chair Guth 

 

 

FOR INFORMATION: 

 


