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PURPOSE 
 
To define what actions and conduct are prohibited under this Policy and processes Indiana University of Pennsylvania 
(“University”) will undertake to respond to reports of discrimination, harassment, and sexual misconduct allegations. 
This Policy applies to all applicants for admission or employment, students, employees, recognized volunteers, 
officials, and contractors of the University.  
 
The Pennsylvania State System of Higher Education and the University are committed to providing equal access to all 
individuals and prohibiting any form of discrimination and harassment on the basis of race, color, religion, national 
origin, ancestry, sex, age, marital status, familial status, sexual orientation, gender identity and expression, 
pregnancy, genetic information, disability, status as a veteran, or any other characteristic prohibited under applicable 
federal or state law (each a “protected category”) in any decision-making regarding admissions, employment, or 
participation in a University Education Program or Activity.  
 
SCOPE OF POLICY  
 
This Policy applies to on-campus and off-campus prohibited conduct. There is no time limit for reporting allegations 
of discrimination, harassment, or sexual misconduct; however, the University strongly encourages prompt reporting. 
If the reported Respondent is not a member of the University community or is no longer associated with the 
University at the time of the report or at the time a resolution process is initiated, the University may be unable to 
investigate or take disciplinary action and may be required to dismiss the complaint for a lack of jurisdiction.  
 
LEGAL AUTHORITY 
 
Discrimination, harassment, and sexual misconduct are currently prohibited under federal, state, and local laws 
including under Titles IV, VI and VII of the Civil Rights Act of 1964, as amended; the Americans with Disabilities Act; 
the Age Discrimination in Employment Act; Title IX of the Education Amendments of 1972 and its implementing 
regulations; and the Pennsylvania Human Relations Act.  
 
This Policy is not intended to interfere with or replace any rights an individual may have under principles of due 

/socialequity/report-an-incident-of-concern/index.html
/socialequity/report-an-incident-of-concern/index.html
mailto:social-equity@iup.edu
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constitute discrimination, harassment, or sexual misconduct prohibited under this Policy, the Reporting Individual 
will be advised in writing of that determination.  
 
The Chief Diversity and Inclusion Officer and Title IX Coordinator 

https://secure.ethicspoint.com/domain/en/report_company.asp?clientid=37117&override=yes&agreement=no
https://secure.ethicspoint.com/domain/media/en/gui/37117/index.html
mailto:421-3481%20:%201-877-521-2172%20TTY
mailto:OCR.Philadelphia@ed.gov
https://www2.ed.gov/about/offices/list/ocr/complaintintro.html
https://www.phrc.pa.gov/File-a-Complaint/Pages/How-to-File-a-Complaint.aspx
https://www.eeoc.gov/employees/howtofile.cfm
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whether a violation of this Policy has occurred. In cases where there is a simultaneous law enforcement investigation, 
there may be circumstances when the University may need to temporarily delay its investigation; however, the 
University may choose to proceed with investigations even during the time of a pending law enforcement 
investigation. 
 
RESOURCES 
 
The University is committed to ensuring that individuals who experience discrimination, harassment, or sexual 
misconduct have access to a variety of services and resources. To talk with someone to receive support and assistance 
in a confidential setting, contact the following supportive resources, as applicable. Employees are eligible for crisis 
counseling by contacting the State Employee Assistance Program ("SEAP") at 800-692-7459. Students may contact a 
counselor at the University Counseling Center: 724-357-2621, counseling-center@iup.edu, G-31 Suites on Maple 
East.   
 
TRAINING  
 
The University will conduct annual training on discrimination, harassment, and sexual misconduct for employees and 

mailto:counseling-center@iup.edu
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9. Student:

/socialequity/policies/sexual-discrimination-and-sexual-misconduct/index.html
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action done in response to such activities.  
 
This includes, but is not limited to, intimidation, through coercion, or discrimination against any individual 
because the individual has made a report or complaint, testified, assisted, or participated or refused to 
participate in any manner in an investigation, proceeding, or hearing under this Policy.  
 
A finding of retaliation under this Policy is not dependent on a finding that the underlying misconduct occurred. 

 
5. False Report: Any person who willfully files a bad faith report or makes misrepresentations as part of a resolution 

of a complaint under this Policy is subject to disciplinary action up to and including dismissal or termination from 
the University. 

 
GENERAL PROCEDURES 
 
1. Timeline: 
 

Absent unusual or extenuating circumstances or implementation of applicable collective bargaining 
agreement provisions, the resolution process typically takes about 90 days to resolve once a complaint has 
been filed.   
 
2. Written Notification of Allegations: Upon the Reviewing Office’s determination that a complaint should be 
investigated, the Respondent(s) will be notified in writing of the allegations and the identity of the Reporting 
Individual consistent with any applicable collective bargaining agreement. The University will assign an investigator. 
The investigation may be delayed, and the identity of the Complainant may be withheld consistent with collective 
bargaining agreement requirements if the Complainant is a student in the Respondent faculty member’s class.  
 
3. Participation of Complainant or Respondent:  The participation of the Complainant and the Respondent is 
encouraged. The University reserves the right to initiate resolution proceedings without participation by either the 
Complainant or the Respondent and proceed with the information available.  
 
4. Role of Advisors/Union Representative:  During the resolution process, whether formal or informal, an 
employee Complainant and an employee Respondent may designate and be accompanied by an advisor of that 
individual’s 
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not be appealed.   
 
6. Effect on Pending Disciplinary Actions:  Allegations of a violation of this Policy may not stop or delay any 
evaluation or disciplinary action related to either a Complainant or Respondent. 

 
7. Investigation Process:  The investigator(s) 
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convenience and referral for disbarment.  
 

INTERPRETATION AND REVISION 
 
Procedural rules for investigations and the administration of hearings will be developed that are consistent with 
provisions of the Non-Discrimination Policy. A material deviation from these rules will, generally, only be made as 
necessary and may include reasonable notice to the parties involved either by posting online and/or in the form of 
written communication. Procedures may vary with notice upon determining that changes to law or regulation requi8ip


