This year, the required
training on the Sexual Dis-
crimination-Sexual Mis-
conduct and Protection of
Minors policies is being
accomplished in one of
three ways:

1. All new hires are contin-
uing to receive and com-
plete the EverFi/Lawroom
courses through individual
emails sent by PASSHE.

2. New for 2019-2020: All
continuing/returning per-
sonnel receive a training
refresher through D2L. This
was launched on October



The Social Equity and Title IX Office assists
in fostering a campus environment that
values individual differences and promotes
diversity, equity, and inclusion. Reaching
this goal across educational and
employment opportunities at IUP is best
accomplished if all are involved—and each
member of the campus community can
contribute to the mission.

The office defines avenues for reporting
issues or problems, programming to support
the message that moves us forward, and
education and training to equip us all with
the tools to contribute to positive change.

Notable Programming and Events

The Social Equity and Title IX Office
hosts and supports campus-wide pro-
grams, celebrations, dialogues and
trainings. Funding is also provided to
the diversity commissions and coun-
cils: the Presidentds Commission on
the Status of Women, GLBT Com-
mission, Hispanic Heritage Coun-
cil, and the Native American Aware-
ness Council. These groups work to
improve the awareness, understand-
ing, and appreciation of diversity and
inclusion within the [IUP community.
(Please see front page for highlights of
some of their recent events.)



