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Issue Highlights:

Awareness, Diversity and
Inclusion Programming:

Department of Anthropology
Crimson Common Hour
Difficult Dialogues

Elephant in the Room

Haven Project and Green Dot
Health & Wellness Promotion
Hispanic Heritage Council
IUP Forum for Building Social
Understanding

IUP Libraries

LGBTQIA Support, GLBT
Commission, Pride Alliance
Multicultural Student
Leadership and Engagement
(MCSLE)

President’s Commission on
Diversity and Inclusion

Campus Walking Audits Conducted by Students

On September 28 and 29,
2020, two small groups of
students took an observa-
tional walk around campus
with President Driscoll and
Elise Glenn, Chief Diversity
and Inclusion Officer/Title
IX Coordinator. The groups
were comprised of Black,
Brown, Latinx, LGBTQIA,
and other inclusion-focused
students. A questionnaire
was provided and conver-
sations were prompted by
such questions as: 0What
objects do you notice and
who is represented?6
0Who do you notice on
pictures, plaques, and
posters?6 and 0Which
buildings or areas of cam-
pus do you feel are most
welcoming? Which are
not?6 The students provid-
ed remarkable, valuable
information and sugges-
tions on what would make
them feel that the campus is
theirs and truly reflects
who they are as studentsii
and who we are as IUP.
Details on action/next steps
are forthcoming!

Members of the IUP community
have the right to be free from all
forms of sex— and gender-based
harassment, discrimination, and
misconduct. All are expected to
maintain a tone of civility and
respect in classes, activities, and

2020-2021 Annual Trainings

All university related per-
sonnel must complete annual
Congrats, training on the Sexual Dis-
December crimination and Sexual Mis-
Graduates! conduct (Title IX) Policy and
the Protection of Minors




The office hosts and supports campus-
wide programs, celebrations, dia-
logues and trainings. Funding is also
provided to the diversity commissions
and councils: the

(, and the



